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Age 49 and under
Employees can contribute up to $16,500 to a 401(k), 403(b), 457(b), or the federal government’s Thrift Savings Plan in 2011. Workers without a 401(k) at work and those who earn within certain income limits can also defer taxes on up to $5,000 using an IRA.

Age 50
Some employers allow workers age 50 and older to make catch-up contributions worth up to $5,500 to 401(k) plans. These older employees are eligible to defer taxes on up to $22,000 in a 401(k) plan. Workers age 50 and older can also contribute an extra $1,000 to an IRA.

Age 55
Retirees who leave their jobs in the year they turn 55 or older can make 401(k) withdrawals without having to pay the 10 percent early withdrawal penalty. Withdrawals from traditional 401(k)s will be taxed as regular income.

Age 59 ½
Retirement savers who wish to avoid a 10 percent early withdrawal penalty must wait until age 59½ to make IRA withdrawals. Income tax will be due on the amount withdrawn.

Age 62
You can claim Social Security beginning at 62, but checks could be reduced by as much as 30 percent if you sign up at this age. Payouts are decreased by a fraction of a percent for each month you claim before your full retirement age.
Age 65
Medicare eligibility begins at age 65. Sign up for the government health plan right away to avoid a 10 percent premium increase for late enrollees. Those covered by a group plan at work can avoid the penalty by signing up when they leave the plan.

Age 66
Americans born between 1943 and 1954 become eligible to receive the full Social Security benefit they are entitled to at age 66. The retirement age then gradually increases from 66 and two months for those born in 1955 to 66 and 10 months for workers born in 1959.

Age 67
Those born in 1960 or later can receive their full Social Security retirement benefits at age 67.

Age 70
Social Security payouts grow by as much as 8 percent for each year you delay claiming up until age 70. After that, there is no additional incentive to delay collecting your checks.

Age 70 ½
Seniors must take required minimum distributions from retirement accounts each year beginning at age 70 1/2. Those who fail to withdraw the correct amount must pay a stiff 50 percent tax penalty and income tax on the amount that should have been withdrawn. 
