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Context {Appetizer} 10 min Bl Conversation {Cocktail} 10 min
Definition 3 ° Your Turn!

Microlearning © History
Challenge = Byte Size
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X Definition
What is Microlearning®?

Grovo’s Definition: “Microlearning® is learning through short, focused bursts
that progressively add up to a larger learning goal”

EBS’ Definition: Any brief and targeted learning object that remains in learner
control, spans between 3 to 6 minutes, and is part of a larger context of
knowledge.




X Recipe for “Good” Microlearning®

Lots of learner control .
.\ 6 minutes or less of content
chunked content .._\ /‘

L
Better served with
additional learning events



X Microlearning® History

. . Presentation
Online Version .
Version


https://drive.google.com/open?id=1_aHk3ldCQNHqGvm2amfO2GIrW6aXef2O
https://drive.google.com/open?id=1_aHk3ldCQNHqGvm2amfO2GIrW6aXef2O
https://goo.gl/GsEyK2

X Moving From Appetizer Bytes to Main Course Bytes

CONTEXT {Appetizers}:

» Definition

e Microlearning® History

e Challenge = Byte Size Pieces

* Recipe for “Good” Microlearning®

Coming Up...

CONTENT {Main Course}:

* Non-Fed Examples
* Fed Examples




CONTENT

{Main Course}
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X Non-Fed Examples

Flip Cards Branching Drip
Scenario Based Course

Video Courses Games

11


http://blog.cathy-moore.com/scenario-based-training-headquarters/scenario-examples/scenario-example-learning-zeko/
https://gohighbrow.com/productivity-courses/
https://hpyou.dominos.com/dominos/resources/courses/pizza_maker/flash/course.htm

X Fed Examples (Treasury)

* In development

. Flipped
Job Aid 2.0 Classroom
Activity
Process Map Chatbot
. Interactive
ILT Landing Page
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X Moving From Main Course to Cocktail B:‘tes

So Far 1 /ids

CONTEXT {Appetizers}:

» Definition

e Microlearning® History

e Challenge = Byte Size Pieces

* Recipe for “Good” Microlearning®”

CONTENT {Main Course}:

* Non-Fed Examples
* Fed Examples

Coming Up...

CONVERSATION {Cocktail}:

* Your Turn!
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CONVERSATION

§Cocktail}

U




X Your Turn!

1. How does what we’ve discussed relate to your training development efforts?

2. What discoveries have you made?

4. What else would you like to know about this topic?

15



X Moving from Cocktail to Dessert Bytes

So Far 1 i
CONTEXT {Appetizers}:

» Definition

e Microlearning® History

* Challenge - Byte Size Pieces

* Recipe for “Good” Microlearning®”

CONTENT {Main Course}:

* Non-Fed Examples
* Fed Examples

CONVERSATION {Cocktail}:

e Yourturn!

Coming Up...

CONCLUSION {Dessert}:
e Let’sSum Thing Up!

e A“Tasting” Surprise!
 Wrap Up {Check Please!}
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X Let's sum things up!

- In creating Microlearning® experiences, consider....

» Cognitive Load Theory. The Cognitive Load Theory states our brains only can process5to 9
bits at a time.

* Neurological Basis. Learning occurs through association; by the brain connecting new
information to existing information (e.g., microlearning experience relates to macrolearning
experience). This enhances retention of learning concepts.

e Complete Guide To Microlearning And Learning Reinforcement by BizLibrary

18


https://elearningindustry.com/free-ebooks/microlearning-and-learning-reinforcement-complete-guide

X A treat on the house!

V)




X Wrap Up {Check please!}

Thank you! 25




Appendix

Interactive videos that fol low will not play in this format.
Comtact presenters for more information,



X Video (Non-Fed)

€ Return to Index



X Flip Cards (Non-Fed)

B o Ry

ELEMENT/COMPOUND CHARGES

by Aferiaz

Your favorites

Trending SEE ALL
= - % oz 87 - outsey
..r .’_;; . -. \: —~ _. ¥R | a f=cu '_g L
€ Return to Index a2 i 28X,



X Language (Non-Fed)

dUOLi ngo Home Discussion Labs Create a profile

Daily Goal

Choose your path!
m Learning a language requires

Beginners start at Greetings 1. practice every day.
Advanced learners take a short test.

0
0/20 | ==

Greetl Placement test xp gained 14
hours left

Create a profile to save your

€ Return to Index



Chatbhot
RESOUrCES

Which Menu items do Here are some of the key system

features. Using, the chat box, ask Lydia to
show you each one of these:

you want to know
more about?

» Search Bar
* Keylcon
* look Up
* Look Up Calendar
* Tool Tips
* Search Pages/Fields
* Save Search
type your text here + Question Mark (Help)
* Export to Excel (for reports, SF-50s, etc

+ Global Table Function
Next Question

Type a question in the chatbox and then dick outside of the box.

Once complete, click the Next Question button to learn more.

L ¢ PREV | NEXT »

€ Return to Index




™ Job Aid 2.0

HRConnect - Human Resources

®
Create a New Job Code X EBS

Version 2, March 2017

This job aid provides instructions for creating a new job code in HRConnect. This job aid only addresses HRConnect system, NFC, and OPM required fields. Your organization may
require additional fields to be input or verified.

NOTE: While this job aid provides all the system steps to complete the subject task, your organization identifies the business rules that govern use of the task.

Instructions %

Instructional Video

Frequently Asked Questions (FAQs)

1. Select the Main Menulink. ~ Can | assign any value to a Job Code? ~
2. Select Organizational Development, Fosition o No, different agencies and bureaus have their own
Management, Define Position Data USF, and X EBS : individual syntax for Job Codes. For example, IRS

then the Job Codes link.
3. Select the Add New Valuetab on the Job Code

uses numbers and an alpha character at the end
(91234A). Other bureaus use letters and numbers

USF screen. > Create d NEW o (TR9876). The classification staff responsible for
4. Select the correct Seff using the lookup icon, ‘J 0O b COd e - creating job codes has the numbering scheme for
if applicable. ” N their agency and is responsible for assigning the
5. Enter the Job Code value. S necl =Himin § oo value.
6. Select the Addbutton.
7. Verify the following fields and update if Can | modify an existing Job Code? v
necessary: Yes. vou can modifv an existina Job Cade. but he
= Effective Date
NOTE: The effective date must be equal
toor .Iess than the effective ‘dalte of a If video does not play, or option to enlarge is not available, click here.
B g:;ﬂzn you esociate tohis Job o Still have questions on this topic?  Bureau Support Staff
« NEC Function Code Click here to send an email to the training team. Note: documents in Portable Document Format (PDF)
- NFC Update Indicator require Adobe Acrobat Reader 5.0 or higher to view, v
8. Enter the aporooriate Occupational Series or V] download Adobe Acrobat Reader.

€ Return to Index




X Spotlight

2\ EBS

Enterprise Business Solutions

HRConnect 9.2
Upgrade Spotlight
Approval Workflow Engine
(AWE)  ~

€ Return to Index



X Flipped Classroom Activity

X EBS HR Connect for Employees

Section 02: Personal Data Management

Change Name — Activity

Scenario: Jane Sylt recently married and, as a result, changed her ' 1*
..-"1, -

legal last name to Green. She now needs to update her record in

HRConnect via the Personal Data tab. \ i
Activity Notes:

New Last Name = Green \

Reason = Marriage
P Bdégin Activity

O Retum to List

alL «nu

€ Return to Index



USAID Introduction to USAID's LMS Module | «Leam more

FROM THE AMERICAN PEOPLE
What s an LS
‘ Select a button above to view a video on that topic.

i

LmS

Use this interactive
tool to learn about an
LMS and USAID University.

Select the LMS icon above
when you're ready. )

€ Return to Index



X System/Process Map

v EBS HRC: Corrective Processing

Y A Greewintl |[NSTRUCTIONS FOR INTERACTIVE PROCESS MAP

. Begin at START and follow the arrows. Some steps contain ancillary information.
. Upon reaching a STOP decision point, select “Yes” or “No” to If present, select the icon to access this information.
highlight or grey out paths.
. Continue unfil reaching a step labeled: END. Additional Information: °
=

Step 1 ‘ Audio Clip: ®

' Video Clip: O

Roles are labeled on the left sidebar.
Colored “swim lanes” separate tasks by role.

S
w

Project Manager

@ Position Information | o ) .

Changing?
Select here if: Yes E Step 4a |
Select here if: No —

Swim lane for HR

Go to Before BEAR Process Map Go to After BEAR Process Map Which do I choose? %)

€ Return to Index




	���MICROLEARNING®:�Menu of Quick Learning Bytes
	Personal Introductions
	   Menu
	CONTEXT
	The Challenge
	Definition
	Recipe for “Good” Microlearning®
	Microlearning® History
	Moving From Appetizer Bytes to Main Course Bytes
	CONTENT
	Non-Fed Examples
	Fed Examples (Treasury)
	Moving From Main Course to Cocktail Bytes
	CONVERSATION
	Your Turn!
	Moving from Cocktail to Dessert Bytes
	CONCLUSION
	Let’s sum things up!
	A treat on the house!
	Wrap Up {Check please!}
	Video (Non-Fed)
	Flip Cards (Non-Fed)
	Language (Non-Fed)
	Chatbot
	Job Aid 2.0
	Spotlight
	Flipped Classroom Activity
	Interactive Landing Page
	System/Process Map
	Video
	Slide Number 34



